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Background

Hierarchical relations are ubiquitous in
human and non-human primates and other
animal societies. In hierarchical structures,
those at the top with high power enjoy
easier access to social and material
resources than those at the bottom with low
power. The aim of this project is to
understand how social hierarchies emerge
and how they affect people at the top and
at the bottom. Within this broad area, the
project can take different directions, such
as how people regulate hierarchical
relations non-verbally, how hierarchies
impact people’s psychological states and
basic needs, and what the downstream
implications are for people’s health and
well-being.

Aims and Methods

The project will employ a mix of quantitative
methods, combing surveys and
experiments to understand how social
hierarchies emerge and how they affect
people. Experiments may involve
physiological measures and/or virtual
reality applications. The primary target
population are adults, but the work can
transcend geographic (cross-cultural) and
age (developmental) boundaries
depending on the precise nature of the
investigation.

Relevance

The project is grounded in social
psychology but contributes to advance
social and behavioural science. The
findings emerging from this work can be of
relevance to policy makers seeking to
understand and tackle inequality. The work
may also have applications in business
settings.

Training

Students will be based in the Department of
Psychology. Besides a training in general

research methods, students will develop
skills in advanced statistical techniques,
including multilevel modelling.

Suitable For
PhD and MSc by Research students.
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